
 

ENGINEERING CONSULTANCY SERVICES PUNJAB 

(PVT.) LIMITED (ECSP) 
 

CAREER OPPORTUNITIES 
 

Engineering Consultancy Services Punjab (Pvt.) Limited (ECSP), is a leading multidisciplinary firm providing diversified 

consultancy services in engineering, infrastructure, environment, public health, urban planning, and energy sectors. To further 

strengthen its top management team, ECSP invites applications from dynamic, experienced, and result-oriented professionals for 

the following C-Level Positions: 

 

Sr. 

No. 
Positions 

No. of 

Posts 
Qualifications Experience (Years) 

1. 

Chief Operating 

Officer 
(Salary Range  

PKR 1,400,000 to PKR 

2,000,000) 

1 

Minimum 16 years of education in 

Engineering or Management Sciences 

from an HEC-recognized university. 

 

Master’s degree in Engineering/ 

Management disciplines or Business 

Administration (MBA) will be 

preferred. 

Minimum 14 years of relevant post-

qualification experience in  managing 

multidisciplinary large-scale 

engineering projects, with at least 07 

years in senior management/ leadership 

role in reputable large public/ private 

sector organizations, with a proven track 

record in managing large 

multidisciplinary teams and ability to 

drive transformation, change, and 

effective change management.  

2. 

Chief Technology 

Officer 
(Salary Range  

PKR 1,400,000 to PKR 

2,000,000) 

1 

Minimum 16 years of education in 

Computer Science/ Information 

Technology/ Software Engineering/ 

Computer Engineering/ Cyber 

Security/ Data Science/ Artificial 

Intelligence or related field from an 

HEC-recognized university. 

 

Master’s Degree in computer related 

disciplines from an HEC-recognized 

university will be preferred. 

 

Certifications in Enterprise 

Architecture/Systems, Digital 

Transformation, IT infrastructure 

Governance, Technology Innovations, 

Cybersecurity, Cloud Solutions, Data 

Science, or Project Management will 

be an added advantage. 

Minimum 12 years of relevant post-

qualification experience in information 

technology, with at least 07 years in a 

senior technology (ICT) leadership/ 

management role in reputable large 

public/ private sector organizations, with 

a proven track record in managing large 

multidisciplinary teams and the ability to 

drive transformation, change, and 

effective change management. 

 



3. 

Chief Human 

Resource Officer & 

Admin 
(Salary Range  

PKR 600,000 to PKR 

800,000) 

1 

Minimum 16 years of education in 

Human Resource Management/ Public 

Administration/ Business 

Administration from an HEC-

recognized university. 

 

Master’s Degree in Human Resource 

Management/ Human Resource 

Development/ Organizational 

Development/ Public Administration/ 

Business Administration (MBA)/ 

Psychology from an HEC-recognized 

university will be preferred. 

 

Additional certifications in HR or 

Organizational Development will be 

an advantage. 

Minimum 12 years of relevant post-

qualification experience, with at least 07 

years in a senior HR management/ 

leadership role in reputable large 

public/private sector organizations, with a 

proven track record in managing large 

multidisciplinary teams and the ability to 

drive transformation, change, and 

effective change management. 

4. 

Chief Legal Officer 
(Salary Range  

PKR 600,000 to PKR 

800,000) 

1 

Minimum 16 years of education in 

Law (LLB) from a HEC-recognized 

institution. 

Registration with Punjab Bar Council 

is mandatory. 

Master’s degree in law (LLM) or 

specialization in Corporate / Contract 

/ Commercial Law will be preferred. 

Minimum 12 years of relevant post-

qualification experience in corporate, 

commercial, and contract law, with at 

least 07 years in a senior management/ 

legal advisory role in reputable large 

organizations. 

5. 

Chief Internal 

Auditor 
(Salary Range  

PKR 600,000 to PKR 

800,000) 

1 

Member of a recognized body of 

professional accountants; or  

Certified internal auditor; or  

Certified fraud examiner; or 

Certified internal control auditor; or  

person holding a Master’s degree in 

Finance from an HEC-recognized 

university. 

Minimum 12 years of relevant post-

qualification experience in auditing, risk 

management, internal controls, and 

compliance, with at least 07 years in a 

senior/internal audit leadership role in 

reputable large public/ private sector 

organizations. 

6. 

Company Secretary 
(Salary Range  

PKR 600,000 to PKR 

800,000) 

1 

Member of a recognized body of 

professional accountants; or  

Member of a recognized body of 

Corporate or Chartered Secretaries; or  

person holding a Master’s degree in 

business administration or Commerce 

or being a law graduate from an HEC-

recognized university. 

Minimum 12 years of relevant post-

qualification experience, including at 

least 07 years in a senior corporate 

governance or company secretarial role in 

reputable large public/ private sector 

organizations. 



How to Apply: 

Interested candidates who meet the above criteria are encouraged to apply by submitting their detailed Curriculum Vitae (CV) 

along with a cover letter via email at hrd@ecsp.com.pk, or by sending a hard copy to the address mentioned below, within fifteen 

(15) days from the date of publication of this advertisement. 

Applicants must clearly mention the position applied for in the subject line of the email or on the envelope (in case of hard copy 

submission). 

Applications must include the following: 

• Scanned copies of educational degrees/certificates/diplomas 

• Experience certificates 

• Valid registration with relevant professional bodies (where applicable) 

• Latest passport-size photograph 

• Copy of CNIC 

Only shortlisted applicants will be called for interview. Date, time and place of interview will be intimated in due course. 

Shortlisted candidates shall be required to present the above-mentioned documents in original hard form at the time of interview. 

Late and incomplete applications with respect to aforementioned eligibility criteria will not be entertained. 

➢ In case of a large number of applicants, ECSP reserves the right to decide upon any threshold marks for shortlisting 

candidates to be further considered in the recruitment/ interview process.  

➢ Market-based competitive salary packages, along with other benefits in accordance with ECSP HR Manual, will be offered. 

➢ All appointments against the above positions will be made on purely contract basis, in accordance with ECSP HR Manual. 

➢ ECSP is an equal opportunity employer.  

➢ ECSP has the right to reject any or all applications or recruitment process without assigning any reason. 

➢ Decision of the Selection Committee/Authority will be considered final and not challengeable in any court of law/forum.  

➢ No TA/DA shall be admissible.  
 

Senior General Manager   
ECSP, 83-A, E/1, Main Boulevard, Gulberg – III,   
Lahore. PH: +92-42-35717681-4  

 


